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	Job Title
	Principal Registered Psychologist
	Department
	Psychology

	Reporting To
	Consultant Psychologist / Lead Psychologist
	Grade
	

	Location
	
	Evaluation Date
	



[image: ]Purpose

· To support the systematic development and provision of psychology services in a specified area, in collaboration with multidisciplinary teams, and under the direction and supervison of the Consultant or Lead Psychologist. 
· Participate fully with the multidisciplinary team and ensure that the patient is fully engaged in their care pathway.  
· To support the development of clinical team working, including development and implementation of local/corporate policies, and the delivery of staff training programmes. 
· To support the clinical team and area of service in developing new initiatives and ways of working. 
· To work with internal and external agencies in order to enhance treatment pathways for patients.

Key Accountabilities
Quality

Maintain high quality in all areas of practice including effective team working; using a range of evidence based psychological approaches; ensuring adherence to national guidelines, legislation, organisational protocols, procedures, policies, standards and systems.

· To provide psychological assessments of patients based upon the appropriate use, interpretation and integration of complex data from a variety of sources including psychological (and neuropsychological) tests, self-report measures, rating scales direct and indirect structured observations and semi-structured interviews with clients, family members and others involved in the client’s care.
· To formulate plans for the formal psychological treatment and/or management of a patient’s mental health problems based upon an appropriate conceptual framework of the patient’s problems, and employing methods based upon evidence of efficacy, across the full range of care settings.
· To implement a range of psychological interventions for individuals within and across teams employed individually and in synthesis, adjusting and refining psychological formulations drawing upon different explanatory models and maintaining a number of provisional hypotheses.
· To support/supervise other departmental members in the assessment, formulation and case management of therapeutic work.
· To develop and manage groupwork programmes and innovative therapeutic approaches. To ensure that appropriate outcome measures are in place.
· To ensure that Psychology practices in the specified area of service maintains the highest standards of professional practice and ethics, complying with clinical governance standards at all times.

Service Improvement

To improve services in the interests of the service users, carers and the organisation informed by current best practice guidance.

· As a senior clinician, to take a key role in Psychology service developments, providing an evidence-based approach to new clinical initiatives.
· Be able to conduct and supervise research and audit and to demonstrate its usefulness to the wider service.
· Be able to develop new and innovative approaches to managing complex cases and new service developments and promote these effectively within the organisation.
· Be able to contribute to the CPD of the department and service, through the dissemination of knowledge and skills.
· To be involved in the development and review of policies, strategies and procedures that impact on clinical practice in the organisation/service area, under the direction of the Lead Psychologist.


Personal and People Development

Developing oneself using a variety of means and contributing to the development of others during ongoing work activities using through structured approaches (e.g. appraisal and development review, mentoring, professional/clinical supervision) and/or informal and ad hoc methods (such as enabling people to solve arising problems and appropriate delegation).

· Supports in the development and delivery of training programmes to aid the development of staff teams in a given service area. 
· Providing robust clinical supervision to designated staff, as directed by the Consultant / Lead Psychologist.
· To support in staff appraisals and in the professional development of more junior psychology staff. 
· Participating in the recruitment of junior psychology staff as required.

Health, Safety and Security

Maintaining and promoting the health, safety and security of everyone in the organisation or anyone who comes into contact with it either directly or through the actions of the organisation.

· Looks for potential risks to self and others in work activities and processes
· Manages identified risk in the best way possible
· Works in a way that complies with legislation and organisational policies and procedures on health, safety and risk management
· Supporting in the development and implementation of policies that enhance staff safety and risk management
· Works in a way that ensures security including physical, relational and procedural security where appropriate
· Supports and challenges others in maintaining health, safety and security at work

Communication

Effectively communicating the needs and requirements of patients, carers, staff and others to provide excellent care and service. Effective communication is a two way process which develops and cements relationships, keeps people informed and reduces the likelihood of errors and mistakes.

· Identifies the impact of contextual factors on communication
· Adapts communication to take account of others’ culture, background and preferred way of communicating
· Provides feedback to others on their communication, where appropriate
· Shares and engages thinking with others
· Maintains the highest standards of integrity when communicating with staff, patients, family, carers and other professionals.

Equality and Diversity

It is the responsibility of every person to act in ways that support equality and diversity. Equality and diversity is related to the actions and responsibilities of everyone – users of services including patients, clients and carers; work colleagues; employees and people in other organisations.

· Interprets equality, diversity and rights in accordance with legislation, policies, procedures and good practice
· Actively acts as a role model in own behaviour and fosters a non-discriminatory culture
· Promotes equality and diversity in own area and ensures policies are adhered to
· Manages people and applies internal processes in a fair and equal way

Leadership & Management 

Through excellent leadership and management of the organisation its people and its processes we know what is expected of us and of others and we are confident that the organisation is doing all it can to deliver the best quality services to its patients.

· Day to day management of psychological resources available to the team, including equipment and test/intervention resources. 
· To support the team in conducting and supervising research, audit and evaluation, particularly in areas of clinical relevance that are aimed at improving quality of service and outcomes. 
· Ability to take ownership and be held to account 
· Role models ethical behaviours 
· Maximises current opportunities to make improvements to the service area
· Develops and communicates standards and expected levels of performance
· Delegates effectively and can develop team members 
· Supports the evaluation of standards and performance indicators within own area of work


Knowledge and Skills

· Possess excellent skills and competence in assessing, formulating and working therapeutically with patients in the service area
· Have a high level ability to communicate effectively at both written and oral level complex and sensitive information, taking into account the recipients.
· Have an up to date knowledge of legislation and its implications for the profession and the client groups we work with.
· Be able to identify and proactive resolve problems and challenges within the service. 
· Be able to supervise staff within the department, ensuring that they are meeting professional practice expectations and the BPS code of ethics.

Experience 

The role holder will be able to demonstrate and utilise -
· At least four years experience working with clients with complex needs that are relevant to the population in the service area.
· High level assessment and formulation skills.  
· Competency as regards risk assessment/management tools and formulation.
· Clinical therapy skills - Experience using CBT skills to address a range of clinical  issues. Emerging awareness and knowledge base of other therapeutic approaches.
· Effective supervisory experience of Psychology staff.
· Evidence of leadership skills in both clinical and organisational project work.



Responsibility

· To supervise and line manage qualified and in-training staff members, as directed by the Lead Psychologist. 
· Work effectively as a team member, and to take the lead on psychological assessment and interventions within the service area.
· Take appropriate action where concerns are raised with regards to performance or conduct of others.  
· Promote and safeguard the well-being and interests of all patients, employees and visitors.
· Ensuring the confidentiality, security and accuracy of data and information and compliance with Regulatory guidelines and statutory requirements. 
· Maintain and evidence standards of competence as defined by the HCPC and BPS. 

Other Requirements

Where a current UK driving licence is held, a copy will be required to be submitted and driving may constitute a part of your role.
The post holder will maintain both HCPC and BPS registrations.
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