Regional Learning and Development Partner
Are you an experienced learning and development professional who thrives on strategic partnership and meaningful impact? If so, join us as a Regional Learning and Development Partner to act as the strategic lead for learning across an operational region at Elysium Healthcare. 
Working closely with Operations Directors, Regional Service Directors, local management teams, and the central Learning and Development function, you’ll provide trusted consultancy and professional oversight. Designing and deliver future‑focused regional learning plans aligned to business objectives, ensuring learning activity is disciplined, consistent, and impactful. Through strong relationships and insight‑led decision making, you will help leaders build capability and confidence across their services.
You’ll own the regional learning plan, assess delivery quality and performance, while identifying opportunities for improvement. By feeding regional insights into the central learning portfolio, you will help ensure learning across Elysium remains relevant, high quality, and aligned with strategic and regulatory requirements. Your work will support operational excellence while keeping the needs of service users at the heart of workforce development.
It’s an exciting time to help shape the future of learning at Elysium Healthcare, ensuring high‑quality development that supports compassionate, safe care.
This is a hybrid role, with occasional travel to the office/Elysium sites as required.
Key Accountabilities:
A Regionally Owned, Strategically Aligned Learning Plan:
· A clear plan that reflects real need, addresses risk, and is aligned to strategic objectives.
Quality and Consistency of Learning Delivery:
· Assurance that training content is delivered correctly by competent facilitators.
· Escalation of concerns when quality assurance standards are not met.
Insight & Influence into Central Curriculum and Strategy
· Providing actionable insights to the Portfolio Lead and central team.
· Ensuring regional feedback shapes future content and learning priorities.
Improved Learning Outcomes & Capability Uplift
· Demonstrable influence on performance, care quality, and workforce competence.
· Closing capability gaps identified through training matrices or audit findings.
Strong Relationships & Effective Stakeholder Management
· Being a visible, trusted advisor to RSDs and operational leadership.
Risk Identification & Mitigation
· Highlighting where learning gaps could compromise safety, compliance, or performance.
· Supporting regions in addressing risks proactively.
To be successful in this role, you will need:
· Proven experience in a learning and development role within healthcare or a complex, regulated environment 
· Strong track record of leading Learning and Development projects, learning strategies, and leadership development programmes 
· Experience conducting Learning Needs Analysis (LNA), evaluating training impact, and using data to drive continuous improvement 
· Strong understanding of clinical and non‑clinical training requirements 
· Confident leader with experience managing Learning and Development teams or regional partners and engaging key stakeholders 
· Excellent organisational and project management skills, with the ability to manage multiple priorities across sites 
· Sound knowledge of adult learning principles, instructional design, and compliance/governance frameworks 
· Digitally confident, with experience using Learning Management Systems (LMS) and intranet platforms 
· CIPD Level 5 in Learning and Development (or equivalent)


What You’ll Get:
At Elysium Healthcare, we believe in taking care of the people who care for others, you’ll enjoy a comprehensive benefits package designed to support your wellbeing, growth, and future: 
· Competitive Salary 
· The equivalent of 33 days annual leave (including bank holidays) – plus your birthday off and the option to buy additional annual leave, in our annual selection window. 
· Career development and training to help you achieve your professional goals 
· Access to our Rewards & Benefits platform Ely-Vate; Your one-stop destination for everyday savings, exclusive benefits, and wellbeing hub! 
· Wellbeing support and activities to help you maintain a healthy work-life balance 
· Access to Blue Light Card, which provides a range of exclusive offers and discounts 
· Life Assurance, for added peace of mind 
· Stream – instant access to earned wages when you need it, plus access to save, directly from your wages, alongside financial wellbeing support. 
· 24/7 GP service and second medical opinion, to ensure you are the best you can be 
· Enhanced Maternity Package, so you can truly enjoy this special time 
· Pension contribution, to help secure your future 
About your next employer: 
Elysium Health care has over 8,000 employees and a unique approach to the delivery of care. With a network of over 90 services across England and Wales covering Mental Health, Neurological, Learning Disabilities & Autism, Children & Education, there is opportunity for you to grow and move.  
Elysium Healthcare is part of Ramsay Health Care with a global network that extends across 10 countries and employs over 86,000 people globally.  
Elysium Healthcare follows safer recruitment of staff for all appointments and is a Disability Confident employer, committed to inclusive and accessible recruitment. It is a requirement that all staff understand it is each person’s individual responsibility to promote and safeguard the welfare of service users. All candidates will be subject to a DBS disclosure.

