	ROLE PROFILE

Psychologist  (Registered/Chartered)

	DEPARTMENT
	Psychology
	LOCATION
	North West Region

	GRADE
	9
	REPORTING TO
	Head of Psychological Services/Lead Psychologist


	ROLE AND CONTEXT



	Purpose

To contribute to the provision of a psychology service within the North West Region by assisting in the delivery of the psychology department’s service delivery agreement 


	Context

Elysium Healthcare, as the UK leader in specialist psychiatric services, operates throughout England, Wales and Scotland caring for people with mental illness, personality disorder, learning disabilities and acquired brain injuries.  It also provides employee assistant programmes.

It is the objective of the North West region psychiatric service to be the independent sector provider of choice in our field.  We are committed to responding positively to the needs of our customers and to delivering services of measurable quality.

The business has four types of customer: patients; staff; purchasers; and external agencies.

Patients may suffer from mental illness, personality disorder and/or learning disabilities.  Patients in the North West region are detained under the Mental Health Act.  Referrals are taken from many sources including psychiatric hospitals, prisons and the courts.

The workforce of the organisation is multidisciplinary; a significant proportion of those employed are in a clinical discipline with other departments providing supporting services.



	Dimensions









	NEED TO DO



	Key Outputs
1. Act as psychologist for a ward and/or group of patients (locally or regionally) as directed by the Head/Lead Psychologist.  Be accountable for the formulation, delivery and evaluation of the psychological assessment and treatment pathway of these patients.  To provide this service within specified timescales depending on the patient’s presentation.

2. Undertake focused psychological interventions with patients as recommended through the CPA process, as specified in the department’s service delivery agreement under the co-ordination of the Head/Lead Psychologist or designated other.
3. Undertake initial HCR-20 risk assessments for the patient group.  Undertake other risk assessment reports as specified by the department’s service delivery agreement under the co-ordination of the Head/Lead Psychologist or designated other.

4. Attend and contribute to CPA reviews and provide a psychological perspective regarding patient treatment, management and risk assessment in order to aid multi-disciplinary decision -making.
5. Act as first point of contact for the psychology department. Deal with messages and requests efficiently and effectively. Ensure that effective communication within the department and with other departments is maintained.
6. Develop evidence base for effective treatment of patients as part of a multi-disciplinary team. Evaluate effectiveness and communicate as required. 
7. Assess patients using appropriate psychometric measures; interpret and report results accurately under the co-ordination of the Head/Lead Psychologist or designated other.

8. Contribute to the development of group work programmes under the co-ordination of the relevant regional project lead in accordance with the psychology department’s service delivery agreement. Deliver programmes to a high standard and maintain treatment integrity as required. Contribute to the evaluation of effectiveness of the programmes and communicate results as required.
9. Provide supervision to psychologists in training, according to the professional guidelines and regulations of the British Psychological Society and relevant division, under the co-ordination of the Head/Lead Psychologist.

10. Participate and facilitate staff training in line with the psychology department’s service delivery agreement as required.
11. Attend and contribute to specific committees as required by the department and communicate proceedings to the psychology department.
12. Contribute to the development of evidence-based practices, strategies and policies as specified in the psychology department’s service delivery agreement.
13. Conduct research in line with the psychology department’s service delivery agreement and publish and present work to required standards under the co-ordination of the Head/Lead Psychologist or designated other.

14. Develop links with other organisations. Assist with research requests, input to universities and accommodating visitors as required by the Head/Lead Psychologist or designated other.
15. Maintain professional appearance and behave in a reputable and professional manner. Accurately portray self, role and responsibilities.
16. Meet performance targets agreed as part of appraisal process.  Have responsibility for raising problems/concerns regarding meeting these targets with Head/Lead Psychologist in a proactive and timely manner.

17. Develop own skills and experience as a psychologist. Attend supervision (clinical, management and peer), and training as required. Complete developmental objectives set. Maintain record of supervision and development in accordance with HPC CPD guidelines.
18. Bring appropriate issues to supervision and respond in a positive manner to the instructions and suggestions of your supervisor. 

19. Take personal responsibility for ensuring the work practices and the environment meet the requirements of the Health and Safety at Work legislation and report all deficits to management.
20. Read all Elysium Healthcare policies in relation to the Mental Health Act, 1983 (as amended by the Mental Health Act, 2007).  Staff also need to have completed any workbook they are given during their induction period within the specified timescales.
21. Actively participate in maintaining physical, relational and procedural security to ensure the safety of all.

22. Complete all other tasks in line with the competence of a Chartered and Registered Psychologist as requested by the Head/Lead Psychologist or designated other.
23. All employees have a responsible for the safeguarding of patients detained within Elysium Healthcare. Employees have a duty to attend the training provided by Elysium Healthcare in regard to Safeguarding Adults and Safeguarding Children. Employees must make themselves familiar with the types of abuse, the signs that abuse has taken place and the definition of a vulnerable adult. Employees will report all safeguarding incidents to their line manager and use the IR1 document to record all the required detailed information.  

This job description forms the broad framework within which the incumbent will undertake his/her duties, and will be the subject of regular review with the post holder.

	Relationships

· Managed by Head of Psychological Services/Lead Psychologist.

· Co-working with psychology service staff.

· Ensure effective and professional working relationships with patients.

· Limited contact with patients’ families.
	· Multi-disciplinary working with medical, nursing, occupational therapy, social work and education staff.
· Effective relationships with all non-clinical staff members.
· Contact with universities, students and professional visitors to the department.



	Decision Making Authority

· Professionally responsible for their own clinical practice, within parameters agreed with the Head of Department.

· Comprehensive peer supervision provided by appropriate professionals.

· Service Delivery Agreement specifies work orientation and content.

· Organisational policies, procedures and strategies apply.



	Key Performance Indicators

· Departmental delivery of Service Delivery Agreement.

· 100% of project deadlines achieved.

· 100% of co-ordination objectives achieved. 




	NEED TO KNOW



	Qualifications

· BPS recognised psychology degrees (essential)
· HPC Registration (essential).
· Chartered Psychologist status (essential)

· Appropriate post-graduate qualifications (desirable)
· To be an approved supervisor within the guidelines of the BPS and relevant division (essential).


	Skills/Knowledge

· Understanding of evidence-based psychological practice (essential).

· Ability to apply psychological knowledge to a secure psychiatric setting (essential). 

· Ability to adopt a systematic approach (essential).

· Communication skills (essential).

· Skills to work independently and as part of multi-disciplinary team (essential).

· Presentational and group work skills (desirable).

· Knowledge of SPSS or similar statistical package, word processing and computer skills (desirable). 

· Organisational skills (essential).



	Experience

· Experience of applying psychological knowledge to a forensic or psychiatric setting (desirable).

· Experience of working with clients with cognitive deficits (desirable).

· Experience of providing psychological interventions (essential).

· Working as part of a multi-disciplinary team (essential).

· Developing, facilitating and evaluating group and individual evidence-based programmes (desirable).

· Previous experience of conducting research and project working (essential).

 


	NEED TO BE



	Using the “1,2,3” scale, where: 1=Basic, 2=Important, 3=Critical



	·    Able to manage patient caseload, under co-ordination (3).

· Able to manage own time and workload (3)

· Communicative and collaborative (3).


	· Enthusiastic and self-motivated (3)

· Objective and evaluative (3)

 


	SIGNATURES



	Job Holder

Name

………………………………………………………………

Signature

………………………………………………………………
Date

………………………………………………………………


	Line Manager
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……………………………………………………………

Signature

……………………………………………………………
Date
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Head of Psychology NW Region





Lead Psychologist





Senior Chartered/Registered Psychologist





Chartered/Registered Psychologists








Forensic Psychologists in Training
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